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The Twyn School

Child Protection Policy

Introduction

The health, safety and well being of all our children are of paramount importance to all the adults who work in our school. Our children have the right to protection, regardless of age, gender, race, culture or disability. They have a right to be safe in our school.
In our school we respect our children. The atmosphere within our school is one that encourages all children to do their best. We provide opportunities that enable our children to take and make decisions for themselves. 


Our teaching of personal, social and health education and citizenship, as part of the National Curriculum, helps to develop appropriate attitudes in our children and makes them aware of the impact of their decisions on others. We also teach them how to recognise different risks in different situations, and how to behave in response to them.


Aims and objectives

This policy ensures that all staff in our school are clear about the actions necessary with regard to a child protection issue. Its aims are:

· to raise the awareness of all staff and identify responsibility in reporting possible cases of abuse;

· to ensure effective communication between all staff when dealing with child protection issues;

· to lay down the correct procedures for those who encounter an issue of child protection.


Procedures

There is a named person in our school who is the Child Protection Co-ordinator. This is the head teacher.

This school recognises that the class teacher is the first stage in the pastoral care of the child in the school. Teachers are well placed to observe outward signs of abuse, changes in behaviour or failure to develop or thrive. Often, a teacher may have concerns about a child but may feel that there is not enough evidence for a referral. It is important to inform the head teacher of concerns and also to keep a record of concerns so that a record is built up in case of any future referral.

When should you record?

When you have concerns in school regarding:

Marks on a child’s body

Changes in behaviour and function

Mood changes

Conflicting/puzzling behaviour

Peer or support worker comments

What should you record?

Patterns of absence

Changes in mood

Variation in classroom function

Relationships with peers/adults/family

Behaviour

Statements & comments/stories/drawing and ‘news’

General appearance – demeanour

Parental involvement/interest

Known medical data – dentist etc

Involvement in PE & sport

Injury/marks old or new when identified

How should you record?

Action sheet or teacher’s jotter

Record date, child’s name and concern

.

Categories for concern are: 

NEGLECT
The persistent or severe neglect of a child, which results in serious impairment of the child's health or development. 

PHYSICAL ABUSE
Physical injury to a child - reasonable suspicion that the injury was inflicted or knowingly not prevented. 

SEXUAL ABUSE
The involvement in sexual activities to which the child was unable to give informed consent. 

EMOTIONAL ABUSE
Persistent or severe emotional ill-treatment or rejection. 

GRAVE CONCERN
Children whose situations do not currently fit the above categories but for whom there is significant risk of abuse. 

If a teacher becomes aware of any of the above and is concerned for the child, or if a child makes a disclosure of abuse, the head teacher must be informed immediately. The Head teacher will investigate so far as is possible and involve the relevant agencies (parents, foster-parents, social services, police etc.) in line with Caerphilly LEA procedures. The head teacher works closely with the Social Services department and the Area Child Protection Committee (ACPC) when investigating any allegations of abuse. All parties involved handle such investigations in a sensitive manner, but the interest of the child is of paramount importance. If a child protection referral is made, a case conference is held within eight working days of the decision. The case conference offers the opportunity to share information and formulate a plan of action. The head teacher will attend and participate in all case conferences and meetings held under the LEA guidelines. The outcome of the case conference will depend upon the individual case but it could result in the child's name being entered onto the child protection register.

The Head teacher will keep the class teacher up-to-date with developments.

We regard all information relating to individual child protection issues as confidential, and we treat this accordingly. We only pass information on to appropriate persons. We inform the child at all stages of who is involved, and what information we have given them. Every attempt will be made to offer support for the child whilst at school and it is hoped that the school will provide an environment in which he/she can relax and spend the school day in complete confidence and safety. If a child is on the Child Protection register, it is important to inform the head teacher of any new signs of abuse immediately. The head teacher will inform the appropriate agencies including parents.

We require all adults employed in school to have their application vetted through police records in order to ensure that there is no evidence of offences involving children or abuse.

There may be times when adults in our school, in the course of their duty, use physical intervention to restrain children. The head teacher requires the adult involved in any such incident to report this to him/her immediately, and to record it in the incident book. 

All adults in the school will receive regular training to raise their awareness of abuse and their knowledge of agreed local child protection procedures.


Monitoring and review


This policy is reviewed regularly by the governing body.
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